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m PREE ATlON FOR DEMOBILIZATION
— GUIDANCE
— INSTRUCTION
— SCREENING
—INFORMATION
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—rJDI (s} O pﬂatlon (0730 - 1600)
—Prigple num‘bers(444 3294/9171)

~  —ChemhenRe number (757) 618-1222
— IPFN@Uarterdeck (444-1640 After 1600)

| VIUSte ng'f Twice daily at 0730 & 1500

Ensure you check out with a staff
member to update your process status
after each process, e.g. medical, dental,
etc.!




ec l rrnJ/Der al' Record Screening
opIliZEtioN Briet

— PSD

— USERRA

— Tricake

— Veteran 3 Benefits
— EESC
m Check-Out
— Critigue sheet for NMPS

— Return to Reserve Center for final
deactivation
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VIESHPEmpElIliZation Clhecklist
SREseve Demophllizatien Exit Survey
1\| ‘
D B 2697 Report of Medical Assessment

— DD Forimi2796 Post-Deployment Health
Assessment

m PSD
—Demobilization DD 214 Worksheet

m FFSC

—Pre-separation Counseling Checklist (DD Form
2648)




>

Eeiauiontandiiavell Entitlements

- —Separation Leave
—Eingin@vel Liguidation (send final claim to

~

gaming cemmand PSD)
m DD-214 (Certificate of Release or Discharge
from Active Duty)

—Review for accuracy




// ‘ﬁmomr 2arSenvices Employment

ﬁernOJO/m ) Rﬁﬁts Act (USERRA)

Youlare reguires To)s: [Eport te your previous employer

WithiisENelBWIRe timefirames:
o~

Lenoth: of Mebilization Timeframe to Report

<30 Day=r 1 Day
31-180 Days 2 Weeks
> 180 Days 90 Days
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NUREImpleymMERtCompensation

L

FoiMEES and eligibility requirements,
contactyeur State Employment Office.




d their dependents are authorized

lic: : giter separation.
: E SERVICE COVERAGE

Less than 6 years 60 days
More than 6 years 120 days

|y Qg &

o ;?Jg} RE INEORMATION

m Continued Health Care Benefit Program
$933.00 per individual per quarter
$1,996.00 per family per quarter

m Tricare Regional Offices (page 13)

m NOTE: Once you return to your employer and
your employee health care plan is reinstated,
your coverage with Tricare ceases.




IR SUPPORT
" FFSC uffe d d
j cL AN I’%ﬁrs ana automated systems

(o) ”Jo yeuReEeNouIEamily members find
EnpleymEREnd meke asuccessful transition.
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= Prodramsieierea:

- Transi Agsistance Program (up to 180 days)
- yment Career Resource Center

- ReferralfterGovernment and Private Programs for
Jolr Search/Placement

- Financial Planning Assistance

- Counseling on Effects of Career Change

- Relocation Assistance

- Workshops




b F?EF EAMILY: SUPPORT

d",;" SENTER

_—

SEnie EIStingsi({(eages 16-17)
~m OtnesAgencies & Additional
Orgenizations

.
DD Formi 2648 Pre-separation
Counseling Checklist

Sign at end of brief




If SANS ABVINISTRATION

T ge ellglble e VA benefits you must
v h |
=Compleled 24 months continuous active
duty, or
—Reservists ordered to active duty at least
181 days.




FANS Aﬁ'M INISTRATION

Al __ 3
BEneiit imetanle (pages 20-21)
= DPentaiNeatment (90 days of separation)

—VASSOME Loan Guarantee Program

m \/eteran'Service Organization Listing
(pages 22-23)
m VA Contact Infermation
1-800-827-1000

WWW.Va.goV




=WpNlline resenvists MIUST report to their
W Resenveraetivity upon cempletion of
pro'ng_pthrough NMPS.

-

m AT POLICY

AT may be authorized at the discretion
of your Commanding Officer. Contact
your Reserve Center.
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P AINAVRESEOR 010/02

—
J',\urmor ZEGWAWSENCES (AAS)

UmBCOEWillNiberally grant AAs to
EISHREN tmmg iESenvists have
SUTHCIENIMIIME 10, reestablish themselves
wihrtgelistamilies, and employers.
-
m EFYO2 IDTs
Full months missed while mobilized
must be recorded as AAS and may NOT
be rescheduled/performed.
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AlReidlling personnellwill be returned to pay
S statustupemrdemobilization for a minimum of

ONEWeEzr.

r e

OFEICERSE

Individual eircumstances will need to be

considered, to the greatest extent possible,

officers will be afforded an equitable, if not

enhanced, opportunity for pay status upon
demobilization.




R PAY SYSTEMS

JEGLJ By mentsimade while on active duty will not
| IENECOTNIZED DYAIE [ESErVE pay system.
CORRECTIVE ACIION = COpYy. orders and active duty

c
‘\ ;‘

Faxos == (216) 522-6661
Phone:  (216) 522-5334/5335
Mail'te:  Director Reserve Pay

(Code PMMACB)

DFAS Center DWCF Cleveland

1240 E. 9th Street
Cleveland OH 44199
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SSPoIEal premiums were not taken while on
active dutyMeay fior recalled reservists.

- AvlUmpEstimideduction will be made upon
return torSELRES status.

- Corrective action Is the same - send copy of
orders and active duty LES to DFAS.




QUESTIONS?
—
JNMPS Jnifogggatilon
= HBiirs oF Operation (0730 - 1600)
S ORENAUMBEr (444-3294/9171)
— CDOIphBhe #(757) 618-1222

—TPURS aar.terdeck (444-1640 After 1600)

m Viustering
Ensure you sign In every day

Ensure you check out with an NMPS
staff member to update your process
status!
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